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The end of school is quickly approaching and with that comes finals, 

statewide testing, field trips, scheduling for next year, and transition 

meetings.  To facilitate a successful start to the 2017-2018 school year, 

there are some things that need to be kept in mind when conducting 

transitions. Communication and front loading information are vital 

when planning a student’s transition to a new grade and sometimes 

new school.  If the student has behavioral issues, the Behavior Team 

needs to be involved so that they can conduct the appropriate training 

with receiving staff. The goal is to have the staff trained and the envi-

ronment prepped for the first day of school. This is just building upon 

the diligent effort that all of you currently put into transition planning 

and utilizing the Behavior Intervention Team, as it is still a new re-

source. 

To ensure the work of the Transition Team is built upon once school 

begins, Para Educator schedules and continued training will be a point 

of emphasis for the 2017-2018 school year.  The goal is to have training 

and staff debriefing time built into the schedules of Para Educators. 

Edivate will be used as the online university for Para Educators, where 

they can log-in and take a brief class on specific topics. This will allow 

them to grow in their roles and better serve students. The debriefing 

time will give all staff involved with students an opportunity to share 

information on students and streamline communication.  

The most important factor in all of these strategies is communication. 

Communicating clearly and being open to hear all parties involved 

makes serving student's with special needs a much easier task. If every 

body is on the same page and feels like they are part of a team, students  

and staff will benefit.   
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“A goal without a plan is just a wish.” Antoine de Saint-Exupery 

 

 

Captain is a statewide training and technical assistance network with a fo-
cus on Evidence-Based Practices (EBPs) for individuals impacted by Au-
tism Spectrum Disorder (ASD).  The goals of CAPTAIN are to increase 
knowledge about ASD and EBPs through a systematic dissemination of 
information, increase implementation and fidelity of EBPs in school and 
communities, and to increase interagency collaborations to leverage re-
sources and standardize a process for using EBPs. 
 
A member of CAPTAIN must be nominated and complete  certain require-
ments throughout the year to maintain membership. I am pleased to an-
nounce that Kevin Douglas, our Behavior Specialist, is the newest member 
of CAPTAIN.  Kevin’s involvement in this organization with create a net-
work of resources that will have a great impact on our students.  CAPTAIN 
requires a lot of work for its members. CCOE SELPA is lucky that Kevin 
has willingly volunteered to be a member of this organization to better 
serve our ASD students.  
 

HAPPY BIRTHDAY! 

February 

Candace Crawshaw 2-11 

Araceli Castro  2-12 

Elizabeth Kitchen  2-12 

Norma Meza  2-14 

Kiley Herrick  2-22 

Sean Jackson  2-22 

Tamara Salazar  2-24 

Ashlee Povlsen  2-25 

Cheryl Dye  2-28 

 

March 

Gabriel Henderson  3-4 

Julie Brule  3-5 

Jennifer Wayman  3-14 

Merry Hofhenke  3-16 

Lisa Olivera  3-16 

Tracy Jone  3-22 

April 

Toni Kiely  4-1 

Alisha Kaye  4-15 

Rhonda Sousa  4-17 

Teresa Wadkins  4-18 

Jill Whitehair  4-18 

Ashley Baker  4-24 

Kevin Douglas  4-24 

Becky Barrett  4-27 

Ardy Ruiz  4-29 
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August 1st and 2nd will be the ECCOE staff development. The topics 

will cover transitions, scheduling, para training, roles & responsibil-

ities, SELPA policies & procedures, analysis of SANDI results, and 

Crisis Prevention Intervention training.  Location, dates, and times 

will be made available closer to August.  

 

 August 4th will be the Colusa County Office of Education in-service. 

This will be held in the morning, with the Special Education Depart-

ment meeting in the afternoon. Certificated staff members are re-

quired to participate in 5 staff development days as per the ECCOE 

contract (2 ECCOE staff development days, 1 County in-service, 1 

District pre-service, and 1 teacher work day).  



 

 
 
 
 
 

 

 

The final CAC meeting  of the 2016-2017 year is April 24th, 5:30pm– 7:30pm, at the 

Education Village.  Kathy Brian from the State Council on Developmental Disabilities 

will be the guest speaker. Kathy will discuss recent laws pertaining to people with disa-

bilities, in-home support services, the ABLE Act, and Regional Center services.  Kathy 

has a wealth of information and will be a good resource for families.  

The group will also plan next year and discuss ways to improve CAC.  If you have any 

questions, please call 530-473-1350.  

 
 
 
 

 
 
 
 
 
 

 
The Spring SANDI testing window is upon us. This round of assessment will give valua-
ble data as it will be compared to the Fall assessment and local assessment to monitor 
student growth. 
 
 
Final Assessment Updates (SANDI Spring Window) 
In the Spring, you will be able to do your final update for the year to show your stu-
dents’ progress throughout a full school year.  Again, reassess your students, at mini-
mum, 5 tasks above and 5 tasks below those flagged goals.  If the score changes, click 
on the new score and it will brighten; if the score doesn't change, just leave it alone and 
move to the next task.  The following dates are when the Spring Assessment is due: 
 
Spring 
Reading   4-07-17 
Writing   4-14-17 
Math   4-21-17 
Communication 4-28-17 
 
 
In the Spring, once you have finished updating your scores, scroll to the bottom and 
click on the “Certify” button.  This will brighten all of your scores, and also put a 
“signature” with the date and your name of when you certified that this sub-test had 
been updated.  Once this is done, your scores will show ‘complete’ on your Student 
Roster.   Just a reminder, even after you have certified, you can still go back and update 
or change scores until the assessment window closes on 6/30/2017. 
 

 

 

 

EMPLOYEE OF THE MONTH 

Sean Jackson 

Date of Hire 

8-19-1997 

Sean has been a School Psy-

chologist for the CCOE SELPA  

for 20 years.  In that time, he 

has be a constant advocate for 

children with special needs. 

Sean’s calm demeanor, caring 

nature, and sense of humor 

allow him to handle difficult 

situations with ease. He also is 

in constant communication with 

parents, staff, and administra-

tors ensuring the needs of stu-

dents are met.  The CCOE 

SELPA is lucky to have Sean 

serve it’s students. Thank you 

Sean! 
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Para Educator of the Month 

 

Translator Team 

Mayra Chavez-Soto 

Date of Hire 9-26-05 

 

Norma Meza 

Date of Hire 9-26-06 

 

Maria Davis 

Date of Hire 8-5-15 

 

Mayra, Norma, and Maria pro-

vide invaluable services to the 

families of the SELPA which 

are often overlooked.  They are 

the link for the parents to the 

teacher, school, and IEP team.  

They help make the parents 

feel welcome and comfortable.  

All three of them are always 

willing to accommodate staff 

requests and have a quick 

turnaround on requests.  They 

work well as a team and make 

sure that all the SELPA’s 

translating needs are met. In 

addition, Mayra serves on the 

Family Resource Center Board, 

Norma assists in the Pre-

schools, and Maria helps the 

Speech Therapists. Thank you 

ladies for everything you do.  

 

 

PARA EDUCATOR TRAINING SERIES 

 

The definition of Educational Occupational 
therapy is the use of purposeful, goal directed 
activities to enable a student with a disability 
to benefit from an Individualized Educational 
Plan (IEP). Specifically, therapy is designed to 
assist in the development of underlying per-
formance components that are prerequisites 
for academic learning and vocational training 
within the child’s current educational setting. 
Depending on the individual, OT may include 
improving gross and fine motor skills, postur-
al stability, coordination, motor planning, 
visual perceptional skills, sensorimotor pro-
cessing, organizing and using materials appro-
priately, adapting environments/alternative 
ways of completing activities, and/or self-care 
skill development appropriate to the learning 

environment.  

 

Sharon McElveny and Betsy Weber are the Occupational Therapists for the CCOE SELPA. 
They currently serve over 75 students from Preschool to Adult Transition program. They 
are a vital component to the IEP team and provide an invaluable service to the students 
they serve. Thank you! 

Part 3 and the final session for 2016-2017 

Para Educator Training series 

will take place  June 5th.  The 

agenda will include how to 

use Edivate, research based 

practices for Behavior, and 

Trauma vs Behavior.   

The Edivate portion of the 

training will be introducing 

the online platform and 

showcasing how it will be 

used as a training tool next 

year. The behavior and men-

tal health portions of the 

training will be open to sur-

rounding PENT and CAP-

TAIN members. This will 

help build a network of resources to better 

serve our students with autism and those 

students who have behavioral needs.  

 

OCCUPATIONAL THERAPY 
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“The only disability in life is a bad attitude. “ Scott Hamilton  

On March 31st, the WorkAbility team hosted their first annual Job Fair for all of the 

CCOE SELPA WorkAbility students. This gave the students an opportunity to access all 

ofthe resources available to them after high school in one spot. It also provided them an 

idea of possible future careers.   

Wildland Fire Academy, Rush Personnel, Williams Police Department, CCOE, One Stop, 

and the Department of Rehabilitation are among the organizations that presented.  The 

WorkAbility team consisting of Debbie Doss, Ardy Ruiz, and Sarah Cedillo have been 

working hard all year improving WorkAbility services to students. The Job Fair was a 

prime example of developing new methods to provide WorkAbility services to students. 

  

The Positive Environments, 
Network of Trainers is a Califor-
nia Positive Behavior Initiative 
designed to provide information 
and resources for educators 
striving to achieve high educa-
tional outcomes through the use 
of proactive positive strategies. 
Evidence-based positive practic-
es and helpful information are 
disseminated statewide through 
this website. 
 
The collaborative PENT network 
is dedicated to increasing aca-
demic achievement and over-
coming behavioral barriers to 
success for all students with and 
without disabilities. The PENT 
Leadership and all membership 
groups are committed to 
achieve: 

Positive supports available for 
all students that are evidence-
based and lead to lasting behav-
ioral change. 

Environments that use positive 
methods to achieve high out-
comes for students in districts, 
schools, and classrooms. 

Networking that supports the 
exchange of evidence-based 
practice and materials among all 
PENT groups. 

Training opportunities, guide-

lines, and materials made availa-

ble to educators to assist in the 

establishment of positive envi-

ronments and individual student 

support. 

CCOE members of PENT are 

David Wright, Rhonda Myers, 

and Kevin Douglas.  They attend 

trainings and collaborate with 

fellow members in an effort to 

provide the most up-to-date 

resources to our staff and stu-

dents.  

WORKABILITY JOB FAIR 

PENT 
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SELPA FACTS: 

 The CCOE SELPA not only 

provides ALL Special Edu-

cation staff and services to 

the member districts, but 

serves as the Local Educa-

tional Agency for Special 

Education matters. This is 

unique and not the case 

with most SELPA’s. 
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The major topic of discussion at State SELPA is Special Education finance and 
how the state is looking at ways to improve funding. The State SELPA has taken 
the stance of improving the current system, not revamping the entire funding 
model. 

While there is no proposed increase in overall funding for Special Education 
programs, the Governor proposes a 1.48% COLA, estimated at $7.88 per aver-
age daily attendance (ADA). This increases the Assembly Bill (AB) 602 
statewide target rate to $540.56. We are in the process of updating the AB 602 
Template, which will be sent to all Coalition members in good standing. 

Additionally, the proposed 2017-18 State Budget estimates K-12 ADA will de-
cline in 2017-18 to 5,958,288. As a result, Special Education funding, which is 
based on K-12 ADA (not special education ADA), is proposed to be decreased by 
$4.9 million—even though special education enrollment is estimated to grow. 

The Governor’s 2017-18 Budget proposal does NOT propose rolling Special Ed-
ucation funding into school district LCFF base grants. It also does NOT propose 
elimination of Special Education Local Plan Areas (SELPAs) or rolling mental 
health funding into AB 602. And, unfortunately, it does NOT propose increased 
funding for AB 602 equalization or Special Education Preschool programs. 

While the Governor did not include a specific proposal regarding special educa-
tion finance reform , he does indicate that further review of Special Education 
finance is needed. He called for stakeholder feedback throughout the spring 
budget process to get feedback on the current special education funding system, 
noting they must be made on principles that are consistent with the LCFF and 
apply to all students, including students with disabilities. The stakeholder meet-
ings will conclude in May and it is anticipated that any recommendations will 
be included in the May revised budget.  


